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1. Introduction

The Silver Birch Academy recognises and takes seriously our moral and statutory responsibility to
safeguard and promote the welfare of all pupils. We believe that children have the right to be protected from
harm at all times and in all situations and we endeavour to provide a safe and welcoming environment
where children are respected, valued and thrive.

We are alert to the signs of abuse and neglect and are committed to working together with other agencies to
ensure that adequate procedures are in place to identify, assess and support those children who are
suffering harm. Child protection forms part of the school's safeguarding responsibilities.

This policy applies to all staff in the school and we recognise that all staff have an equal responsibility and
full and active part to play in protecting our children from harm, safeguarding the children in our care and
acting on any suspicion or disclosure that may suggest a child is at risk of harm.

The aim of the policy is to ensure that staff, parents, volunteers and governors are aware of the school’s
responsibilities for safeguarding children and that everyone has a clear understanding of how these
responsibilities should be carried out.

This policy has been developed in accordance with the principles established by relevant legislation,
statutory frameworks and government publications including but not restricted to:
The Rehabilitation of Offenders Act 1974

The Children Acts 1989 and 2004

The Police Act 1997

The Education Act 2002

The Sex Offences Act 2003

The Education Regulations 2003, 2007, 2011, 2012 and 2014
Safeguarding Vulnerable Groups Act 2006

The School Staffing Regulations 2009

Equality Act 2010

Protection of Freedoms Act 2012

The Children and Families Act 2014

The Prevent Duty 2015

Working Together to Safeguard Children 2015

Keeping Children Safe in Education 2016
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This policy and should be read in conjunction with school policies on Safer Recruitment, Behaviour,
Equality, Staff Code of Conduct and Discipline, and ICT Acceptable Use and E-safety.

2. Principles
This policy and our related practices aim to:

1 Ensure that the welfare of the child is paramount in all that we do and that all children have equal
rights to protection, safeguarding and opportunities.

1 Demonstrate the school’'s commitment with regard to safeguarding and child protection to pupils,
parents and other partners.

1 Establish and maintain an environment where children are respected, feel safe, secure, valued,
respected, and feel confident to, and know how to approach adults if they are in difficulties, and are
listened to when they have a worry or concern.

1 Support the school to provide a caring, positive, safe and stimulating environment that promotes
the social, physical and moral development of the individual child.

1 Encourage children to respect and care for others and take action to stop any inappropriate verbal
or physical behaviour.

1 Raise the awareness of all teaching and non-teaching staff of the need to safeguard children and of
their responsibilities in identifying and reporting possible cases of abuse.

1 Provide a systematic means of monitoring children known or thought to be at risk of harm, and
ensure we, the school, contribute to assessments of need and support packages for those children.

1 Emphasise the need for good levels of communication between all members of staff.



I Be sensitive to the fact that our actions, however, well intentioned, may be misinterpreted by
others, so will make efforts to guard against this happening.

1 Develop a structured procedure within the school which will be followed by all members of the
school community in cases of suspected abuse.

1 Develop and promote effective working relationships with other agencies, especially the Police and
Social Care.

1 Ensure that all staff working within our school who have substantial access to children have been
checked as to their suitablility, including verification of their identity, qualifications, and a
satisfactory DBS check and a single central record is kept for audit.

3. Terminology and Definitions

Safeguarding relates to the action taken to promote the welfare of children and protect them from harm
and is defined as:
1 protecting children from maltreatment
1 preventing impairment of children's health or development
1 ensuring that children grow up in circumstances consistent with the provision of safe and effective
care and
1 taking action to enable all children to have the best outcomes.

Safeguarding covers more than the contribution to child protection in relation to individual children. It also
encompasses issues such as pupil health and safety, bullying and a range of other issues, for example,
arrangements for meeting the medical needs of children, providing first aid, school security, drugs and
substance misuse, positive behaviour. There may also be other safeguarding issues that are specific to the
local area or population.

Child Protection is a part of safeguarding and promoting welfare. It refers to the activity that is undertaken
in line with statutory obligations, associated regulations and statutory guidance to protect specific children
who are suffering, or are likely to suffer, significant harm. This includes protection from bullying or abuse of
any kind.

Staff refers to all those working for or on behalf of the school, full or part time, temporary or permanent, in
either a paid or voluntary capacity.

Child includes everyone under the age of 18. All children regardless of age, gender, ability, culture, race,
language, religion or sexual identify have equal rights to protection.

Parents refers to birth parents and other adults who are in a parenting role and have parental responsibility,
including step-parents, foster carers and adoptive parents.

4. Key Personnel and Responsibilities

Safeguarding is everybody's responsibility and every member of staff across the Silver Birch Academy
Trust who comes into contact with children and their families has a role to play in safeguarding children and
providing a safe environment in which children can learn and thrive.

4.1 The Silver Birch Academy Trustis responsible for maintaining and updating the Trust wide Child
Protection and Safeguarding Policy, and related policies, and for ensuring there is an effective code of
conduct which includes staff/pupil relationships and communications including the use of social
media. The Trust Code of Conduct is available in the Staff Induction File. The Child Protection and
Safeguarding Policy is available in the Staff Policy File, in the staff room and online.

4.2 Governors are responsible for ensuring that;

1 Thereis aChild Protection and Safeguarding policy, consistent with all relevant school policies (i.e.
Safer Recruitment, Staff Code of Conduct), the Local Authority Children’s Board and statutory
reguirements.

1 The content of this policy is upheld, reviewed annually and is publically available on the school
website or by other means.

1 All appropriate training requirements are met.
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All staff including temporary staff and volunteers are provided with the school’s child protection
policy and staff behaviour policy and have read Keeping Children Safe in Education (2016) part 1
and Annex A,

Mechanisms are in place to assist staff in understanding and discharging their roles and
responsibilities as set out in the guidance.

The school operates a safer recruitment procedure that includes statutory checks on staff
suitability to work with children and disqualification by association regulations and by ensuring that
there is at least one person on every recruitment panel who has completed safer recruitment
training.

The school has procedures for dealing with allegations of abuse against staff (including the
Headteacher), volunteers and against other children and that a referral is made to the Disclosure
Barring Service (DBS) if a person in regulated activity has been dismissed or removed due to
safeguarding concerns, or would have been had they not resigned.

A member of the Governing Body, usually the Chair, is nominated to liaise with the Local Authority
on Child Protection issues and in the event of an allegation of abuse made against the Headteacher.
Two members of staff including a member of the senior leadership team has been appointed as the
Designated Safeguarding Lead (DSL) by the Governing Body who will take lead responsibility for
safeguarding and child protection and that the role is explicit in the role holder’s job description.
Children are taught about safeguarding (including online safety) as part of a broad and balanced
curriculum covering relevant issues through personal social health and economic education (PSHE)
and/or for maintained schools through relationship and sex education (RSE).

Appropriate safeguarding responses are in place for children who go missing from education,
particularly on repeat occasions, to help identify the risk of abuse and neglect including sexual
abuse or exploitation and to help prevent the risks of their going missing in future.

Appropriate online filtering and monitoring systems are in place.

Enhanced DBS checks (without barred list checks, unless the governor is also a volunteer at the
school) are in place for all Governors.

Any weaknesses in child protection and safeguarding practices are remedied immediately.

4.3 The School is responsible for ensuring that:
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It works with agencies to promote the welfare of children and protect them from harm including
social care, the police and health services.

Each school within the Trust has two qualified Designated Safeguarding Leads (DSL) who will
provide support to staff to carry out their safeguarding duties and who will liaise closely with other
services to an address and /or escalate concerns.

As part of the Trust's commitment to every child's mental health, the Trust employs a dedicated
Therapeutic Social Worker.

All staff receive information about the school's Child Protection and Safeguarding Policy and
arrangements, staff code of conduct, the role and names of the DSLs and Keeping Children Safe in
Education part 1 and annex A on induction.

All staff receive safeguarding and child protection training at induction in line with advice from the
Local Authority Children’s Board which is regularly updated and receive child protection and
safeguarding updates (for example, via email, e-bulletins and staff meetings), as required, but at
least annually.

All members of staff are trained in and receive regular updates in online safety and reporting
concerns.

All staff and governors have regular child protection awareness training, updated by the DSL as
appropriate, to maintain their understanding of the signs and indicators of abuse.

The Child Protection and Safeguarding Policy is made available via the school website or other
means and that parents/carers are made aware of this policy and their entitlement to have a copy
via the school handbook/newsletter/website.

All parents/carers are made aware of the responsibilities of staff members with regard to child
protection and safeguarding procedures through the publication of the Child Protection and
Safeguarding Policy and reference to it in the school’s handbook.

The school provides a coordinated offer of early help when additional needs of children are
identified and contributes to early help arrangements and inter-agency working and plans.

The lettings policy will seek to ensure the suitability of adults working with children on school sites
atany time.

Community users organising activities for children are aware of the school's Child Protection and
Safeguarding Policy, guidelines and procedures.

The names of the DSLs are clearly advertised in the school with a statement explaining the school’s
role in referring and monitoring cases of suspected abuse.
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Children are provided with good lines of communication with trusted adults, supportive friends and
an ethos of protection.

4.4 The Headteacher/ Head of School is responsible for ensuring that:
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The Child Protection and Safeguarding Policy and procedures are implemented and followed by all
staff.

Sufficient time, training, support, resources, including cover arrangements where necessary, is
allocated to the DSLs to carry out their roles effectively, including the assessment of pupils and
attendance at strategy discussions and other necessary meetings.

Where there is a safeguarding concern, that the child’s wishes and feelings are taken into account
when determining what action to take and what services to provide.

Systems are in place for children to express their views and give feedback which operate with the
best interest of the child at heart.

All staff feel able to raise concerns about poor or unsafe practice and that such concerns are
handled sensitively and in accordance with the whistle-blowing procedures.

That pupils are provided with opportunities throughout the curriculum to learn about safeguarding,
including keeping themselves safe online.

They liaise with the Local Authority Designated Officer (LADO), before taking any action and on an
on-going basis, where an allegation is made against a member of staff or volunteer.

Anyone who has harmed or may pose arisk to a child is referred to the Disclosure and Barring
Service.

4.5 The Designated Safeguarding Lead (DSL) is responsible for:
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Holding ultimate responsibility for safeguarding and child protection in the school.

Acting as a source of support and expertise in carrying out safeguarding duties for the whole
school community.

Encouraging a culture of listening to children and taking account of their wishes and feelings.
Being appropriately trained with updates every two years and refreshing their knowledge and skills
at regular intervals but at least annually.

Referring a child, if there are concerns about possible abuse, to Children’s Services and acting as a
focal point for staff to discuss concerns.



